CONSENT FOR WORK PERMIT BY PARENT OR GUARDIAN


I, __________________________________________ hereby state to the Honorable Second Judicial District Court of 



(Name of the Parent or Guardian)

the State of Nevada; in and for the County of Washoe, or the Court’s designee, that I am the_________________________ of 

                                                                                                                                                    (Mother, Father or Guardian)

_________________________________ who is presently_________ years of age born on ____________________________.   

(Minor’s Name)



           (Age)



(Month, Day and Year)

I hereby consent that my minor child may be employed by ________________________________________________ at 









(Name of Employer) 

 (A new work permit is required every time there is a job change)
___________________________________________________ during hours which will not conflict with the schooling of my 

(Employer’s Address)

child, and during the summer vacations.  My child will be employed to ____________________________________________.   

(Type of Work)

Having given this consent freely and voluntarily, it is my request that the District Judge of the Second Judicial District Court 

or the Court’s designee issue a WORK PERMIT for the above-named minor child.

DATED this __________ day of _________________, 20______.







__________________________________________________





              (Signature of Parent or Guardian and Relationship to Juvenile)






__________________________________________________
(Address of Parent or Guardian)

Based on the above Application, pursuant to NRS 609.245 and good cause appearing, ______________________ 

                                                                                                                                                            (Name of Minor Child)

 is hereby authorized to accept employment from ____________________________________________________________.  

                                                                      (Name and Address of Employer)


This permit is to be effective at this place of employment only.  

 IT IS SO ORDERED.
Dated:  ________________________, 20____.                        

Signature:  ________________________________________________

Title:  ____________________________________________________

Note the type of legal proof of age provided: _______________________________________________

NOTICE TO PARENTS AND EMPLOYERS

NRS 609.190 Employing or permitting child under 16 years of age to work in certain occupations prohibited.
      1.  No child under the age of 16 years shall be employed, permitted or suffered to work in any capacity in, about or in connection with:

      (a) The preparation of any composition in which dangerous or poisonous acids are used.

      (b) The manufacture of paints, colors or white lead.

      (c) Dipping, drying or packing matches.

      (d) The manufacture of goods for immoral purposes.

      (e) Any mine, coal breaker, quarry, smelter, ore reduction works, laundry, tobacco warehouse, cigar factory or other factory where tobacco is manufactured or prepared.

      (f) Any distillery, brewery or any other establishment where malt or alcoholic liquors are manufactured, packed, wrapped or bottled.

      (g) Any glass furnace, smelter, the outside erection and repair of electric wires, the running or management of elevators, lifts or hoisting machines, or oiling hazardous or dangerous machinery in motion.

      (h) Switch tending, gate tending, or track repairing.

      2.  No child under the age of 16 years shall be employed or permitted or suffered to work as a brakeman, fireman, engineer, motorman or conductor upon any railroad in or about establishments where nitroglycerin, dynamite, dueling, guncotton, gunpowder or other high or dangerous explosives are manufactured, compounded or stored.

      3.  No child under the age of 16 years shall be employed or permitted or suffered to work in any other employment declared by the Labor Commissioner to be dangerous to the lives or limbs, or injurious to the health or morals, of children under the age of 16 years.

NRS 609.221 Prohibition by Labor Commissioner of employment of children under age of 16 years in certain sales activities.
      1.  Except as otherwise provided in subsection 2, the Labor Commissioner shall adopt regulations prohibiting the employment of a child under the age of 16 years in connection with the solicitation for sale or selling of any product, good or service at any time or place or in any manner the Labor Commissioner determines to be dangerous to the health or welfare of such a child.

      2.  The Labor Commissioner shall not prohibit the employment of a child under the age of 16 years in connection with the solicitation for sale or selling of:

      (a) Any product, good or service in a county whose population is less than 100,000; or

      (b) Any agricultural product at a fixed location directly to consumers and not for resale.

 This subsection does not authorize the employment of a child in violation of a specific statute.

      3.  No child under the age of 16 years may be employed, permitted or required to work in any capacity, including, without limitation, as an independent contractor, in connection with the solicitation for sale or selling of any product, good or service at any time or place or in any manner prohibited by the Labor Commissioner pursuant to subsection 1.

NRS 609.245 Employment of child under 14 years of age unlawful without written permission of district judge or his designee. Every person who employs and every parent, guardian or other person having the care, custody or control of such child, who permits to be employed, by another, any child under the age of 14 years at any labor whatever, in or in connection with any store, shop, factory, mine or any inside employment not connected with farm work, housework or employment as a performer in a motion picture, without the written permission for the employment signed by a judge of the district court of the county of the child’s residence, or signed by a juvenile master, referee or probation officer authorized to sign such a permit by a judge of the district court of the county of the child’s residence, is guilty of a misdemeanor.
PENALTIES FOR VIOLATION

NRS 609.650 Criminal penalty.  Except as otherwise provided in NRS 609.190 to 609.260, inclusive, any person who employs any child in violation of any provision of this chapter or any regulation adopted pursuant thereto, or any person who has the care, custody or control of any child and who permits or requires the child to be employed or to work in violation of any provision of this chapter or any regulation adopted pursuant thereto, is guilty of a misdemeanor.[9:232:1913; 1919 RL p. 2649; NCL § 1055]—(NRS A 1967, 627; 2001, 965; 2003, 797)—(Substituted in revision for NRS 609.270)   
NRS 609.652 Administrative penalty.  In addition to any other remedy or penalty, if any person commits a violation described in NRS 609.650, the Labor Commissioner may impose against the person an administrative penalty of not more than $2,500 for each such violation.
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