WASHOE COUNTY DEPARTMENT OF HUMAN RESOURCES

1001 E. NINTH STREET
POST OFFICE BOX 11130
RENO, NEVADA 89520
(775) 328-2081 (VOICE)
(775) 328-6119 (FAX)

DATE:
TO:
Appointee
CC:
Department Head/Appointing Authority
FROM: John Berkich, Acting Director of Human Resources/Labor Relations

SUBJECT: Agreement on Conditions for Intermittent Hourly Positions

Intermittent hourly employees are exempt employees pursuant to Section 5.045 of the
Washoe County Code. “Intermittent hourly employee” means a person who is not
employed on a fixed schedule and works on an “on-call” basis.

Please be advised that upon appointment an Intermittent Hourly employee cannot work a
regularly scheduled work schedule and must work less than 1039 hours in any fiscal year.
Intermittent Hourly employees are “at will” employees and serve at the pleasure of the
appointing authority. Please sign below to acknowledge these working conditions for the
employee named above and return this acknowledgement form to the Human Resources
Department.

Retired PERS (Public Employees’ Retirement System) employees are responsible for
contacting PERS to make sure that they do not go over the assigned PERS earnings limit
for a fiscal year in order to retain retirement benefits. PERS phone number is 687-4200 to
check yearly updates.

Signature of Appointee Date
Signature of Department Head/Appointing Authority Date
JB/ec

cc: HR Representative
P e rSO n n el F | I e U:\Employee Letters\Intermittent Hourly Agreement Letter 2012.doc

WASHOE COUNTY DOES NOT DISCRIMINATE ON THE BASIS OF SEX, RACE, COLOR, AGE, RELIGION,
DISABILITY OR NATIONAL ORIGIN IN THE ACTIVITIES AND/OR SERVICES WHICH IT PROVIDES.



	Appointee
	Department Head/Appointing Authority
	cc:  HR Representative  

